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LIST OF EMPLOYEES REQUESTING PAYMENT OF THE MATERNITY REGIME FOR EMPLOYEES WHO
ARE DEMOBILIZED OR CEASE WORKING BEFORE THE TIME OF CHILDBIRTH OR CHILD ADOPTION
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Sinh
con/Childbirth

Nhén con
nuoi/Child
adoption

Lao dong nir
mang thai hg/
Female
employees as
surrogate
mothers

Nguwdi me nho
mang thai hj /
Intended
mothers

Cong/Total

Téng cong sb
diéu chinh
tang/The total
increase after
adjustment




PHAN C: TONG HOQP SO TIEN PUQC DUYET

1. SO i8N AUYBL MG ceeerrrrnnnerrierresesesesesssesssssssssesssssssssessssssessessessessessessessesseses dong
2. S tién dwoc cap bd sung sau khi dieU ChiNR:..........ieeereeenreerenseeensessessensessesees dong
TONG CONG (1 2)ueuunrrnnnn cerverersersessssessessssessessssessessssssssssssessssessessssessessssessessssosses dong
(VB DANG CNIE: .o dong)
3. S6 tién phai thu hoi sau khi @iéu Chinhi..........e. ceveeneeveniinnenesnesessesessessesenses «40NQ
(VIBE DANG CNIE: ..o dong)
PART C: THE TOTAL APPROVED AMOUNT
1. The newly approved:......ccoeeeiiiiiniiiiiiiiiiiniiiiinniisiinsccienssccnnns VND
2. The additional amount after adjustment:..........ccceeviiiiiiiiiiniiiiiniiiinricnnns VND
N0 VN DR C ) T O VND
(N WOTd: ..o e VND)
3. The amount to be recovered after adjustment:........cccceveviieiieenecnnnnnns VND
(Inword:......ccoviiii i FEPTIIIPPPPPTTPe VND)
Can b xet duyét/Person in charge of approving | Phu trach che do BHXH/Person in charge of Ngay .... thang ..... nam/day.....month.....year

(Ky, ho tén)/(signature and full name)

settling social insurance regimes
(Ky, ho tén)/(signature and full name)

Thu truéng don vi/The employee
(Ky, ho tén, déng dau)(Signature, full name and
seal)




HUONG DAN LAP, TRACH NHIEM GHI DANH SACH GIAI
QUYET HUONG CHE PQ THAI SAN POI VOI NGUOI LAO PONG bA
THOI VIEC, PHUC VIEN, XUAT NGU TRUOC THOI PIEM SINH CON,

NHAN CON, NHAN NUOI CON NUOI
(Mau so: C70b-HD)

1. Muc dich: La danh sach nguoi lao dong duoc co quan BHXH gidi quyét huong
che do thai san lam can ctr chi tra tro cap thai san doi véi nguoi lao dong da théi viéc, phuc
vién, xuat ngi trudc thoi diém sinh con, nhan nuéi con nudi.

2- Phwong phap 1ap va trach nhiém ghi

Danh sach nay do co quan BHXH lap trén co s¢ dé nghi gial quyét ché do thai san
cua nguoi lao dong da thoi viéc, phuc vién, XUt ngll trudc thoi diém sinh con, nhan con,
nhan nudi con nuoi, kem theo ho so dé nghi giai quyét ché do. Co quan BHXH can ctr ho so,
co so dir ligu ve quan ly thu BHXH, so6 thé, dir liéu kham bénh, chira bénh, dir liéu quan ly
dan cu doi voi nguoi lao dong va quy dinh cua chinh sach, xac dinh thoi gian, mirc huong tro
cap cua nguoi lao dong.

Luu y: Khi 13p danh sach nay phai phan loai ché do phét sinh theo trinh tu ghi trong
danh sach, nhitng noi dung khéng phat sinh ché do thi khdng hién thi.

Phan A: GIAI QUYET MO

Phan nay gom danh sach nguoi lao dong da thoéi viéc, phuc vién, xuat ngii truge thoi
diém sinh con, nhan con, nhan nudi con nudi dugc giai quyét huong ché do thai san méi phat
sinh trong dot.

Cot A : Ghi s6 thu ty

Cot B: Ghi Ho va Tén cua nguoi lao dong trong don vi dé nghi giai quyét trg cap
BHXH.

Cot C: Ghi ma s6 BHXH cua ngudi lao dong dé nghi giai quyét tro cap BHXH.
Cot D:
* Pdi vé6i lao dong nix sinh con:

Truong hgp thong thuong: Ghi ngay thang nam sinh cua con. Vi du: Con sinh ngay
05/4/2018 thi ghi: 05/4/2018

Truong hop con chét: Ghi ngay, thang, nim con chét, truong hop sinh hoic nhan nudi
tir hai con tré 1&n ma van 6 con con song thi khdng phai nhap thng tin nay. Vi du: Con sinh
ngay 05/4/2018 , chét ngay 15/7/2018 thi ghi: 05/4/2018 -15/7/2018

Truong hop me chét sau khi sinh (khoan 4, Khoan 6 Diéu 34) ghi: Ghi ngay thang nim
sinh ciia con va ngay thang niam me chét. Vi du: Con sinh ngay 05/4/2018 , me chét ngay
15/7/2018 thi ghi: 05/4/2018 -15/7/2018 .

Trudng hop me gap rai ro khong con du st khoe dé cham con (khoan 6 Biéu 34): Ghi
ngdy, thang, ndm sinh ctia con va ngay, thang, nim me duoc két luan khong con du sic khoe



cham con. Vi dy: Con sinh ngay 05/4/2018 , ngay thang nim cta vin ban két luan me khdng
con du sirc khoe cham con 15/7/2018 thi ghi: 05/4/2018 -15/7/2018 .

* P4i v6i nhan con nudi: Ghi ngay, thang, ndm sinh nhan nudi con nudi. Vi du: Con
sinh ngay 05/4/2018 , nhan lam con nudi ngay 12/6/2018 thi ghi: 05/4/2018 — 12/6/2018

* Pdi vé6i lao dong nir mang thai ho sinh con

Truong hop thong thuong: Ghi ngay, thang, nam sinh cta con. Vi du: Con sinh ngay
05/4/2018 thi ghi: 05/4/2018

Truong hop con chét: Ghi ngay, thang, nim sinh ciia con va ngdy, thang, nim con
chét. Vi du: Con sinh ngay 05/4/2018, con chét ngay 15/5/2018 thi ghi: 05/4/2018 -
15/5/2018

* Poi voi lao dong nit nhd mang thai ho nhan con:

Truong hop thong thuong: Ghi ngay, thang, nam sinh cua con va ngay, thang, nam
nhan con. Vi du: Con sinh ngay 05/4/2018 , nhan con ngay 15/5/2018 thi ghi: 05/4/2018 -
15/5/2018

Truong hop con chét: Ghi ngay, thang, ndm sinh ciia con va ngdy, thang, nim con
chét. Vi du: Con sinh ngay 05/4/2018 , con chét ngay 15/5/2018 thi ghi: 05/4/2018 -
15/5/2018

Truong hop ngudi me nho mang thai ho chét: Ghi ngay, thang, nim sinh cua con va
ngay, thang, nim ngudi me nho mang thai ho chét. Vi du: Con sinh ngay 05/4/2018 , ngudi
me nhd mang thai ho chét ngay 15/5/2018 thi ghi: 05/4/2018 - 15/5/2018

Cot 1: Ghi tong s6 ngay thuc té nguoi lao dong dugc giai quyét huong ché do thai
san. Néu sé ngay duoc duyét dudi 01 thang ghi tdng sé ngay, néu s ngay duoc duyét trén 01
thang ghi sé thang va sb ngay Ié néu cd. Vi du: ngudi lao dong huong ché do thai san 25
ngay thi ghi: 25; Nguoi lao dong huong ché d6 thai san 02 thang 10 ngay thi ghi: 2-10

Cot 2: Ghi tong s tién duoc huong bao gébm ca phi giam dinh y khoa theo quy dinh
tai khoan 5 Diéu 18 Luat BHXH (néu co).

Cot 3: Ghi tong sb tién dugc hudng phi giam dinh y khoa theo quy dinh tai khoan 5
Piéu 18 Luat BHXH (néu co).

Cot E: Ghi s6 tai khoan, tén ngan hang, chi nhanh noi nguoi lao dong mé tai khoan;
treong hop nguoi lao dong khéng co tai khoan ca nhan thi dé tréng va ngudi lao dong ky
nhan tién vao cot nay.

Vi Duy: S tai khoan 12345678xxx, ngan hang Néng nghiép va phat trién néng thdn
chi nhanh Thang Long.



Phan B:

Lap trong phan nay danh sach ngudi lao dong da duoc giai quyét huong cua cac dot
xét duyét trude duoc co quan BHXH dieu chinh lai mic hudng theo ding quy dinh do co
quan BHXH kiém tra phat hién sai sot phai dieu chinh, do cac co quan nha nudc thanh tra,
Kiém toan phat hién sai sot yéu cau diéu chinh...

C4c cot A, B, C: Ghi nhu ndi dung hudng dan tai cac cot A, B, C Muc 1 Phan A Mau
nay.

~ C@t 1: Ghi s6 ngay chénh Iéch sau khi diéu chinh, truong hop khong c6 thay doi thi
de trong. Do voi truong hop dieu chinh tdng so ngay husng thi ghi gia tri s6 ngay tang thém,
diéu chinh giam so ngay huong thi ghi thém dau (-) vao trude gid tri. Vi du: S6 ngay chénh
Iéch giam 02 ngay thi ghi: -2,

Cot 2: Ghi sé tién da duoc duyét cua dot giai quyét can diéu chinh.

Cot 3: Ghi sé tién dugc duyét méi caa dot diéu chinh nay.

Cot 4: Ghi s6 tién phai thu hoi sau khi diéu chinh giam (néu co).

Cot 5: Ghi s6 tién duoc nhan tiép sau khi diéu chinh ting (néu co).

Cot D: Ghi 15 1y do diéu chinh

Cot E: Ghi thang/nadm cua dot da gidi quyét trude do (dot ghi trén danh sach C70b-
HD cua dot da giai quyet) ma nay phai di¢u chinh.

Cot F: Ghi s tai khoan, tén ngan hang, chi nhanh noi nguoi lao dong meo tai khoan;
treong hop nguoi lao dong khéng c6 tai khoan ca nhan thi ky nhan tién vao cot nay.

Phan C: TONG HQP SO TIEN PUQC DUYET

1. Ghi tong sb tién dugc duyét méi trong dot nay.

2. Ghi tong s tién ting sau khi diéu chinh & Muc 1 va Muyc 2 néu trén: Ghi tong
cong (1+2) bang so6 va bang chir.

3. Ghi tong sé tién phai thu hoi sau khi diéu chinh giam & cot 4 Phan B néu trén

bang s6 va bang chit.

Danh sach giai quyét huong ché do thai san dbi véi nguoi lao dong da théi viée, phuc
vién, xuat ngii trudc thoi dieém sinh con, nhan con, nhan nudi con nudi do co quan BHXH
giai quyeét c6 day da chir ky so6 theo quy dinh.

GUIDANCE FOR THE MAKING OF AND RESPONSIBILITY TO WRITE LIST
OF EMPLOYEES REQUESTING PAYMENT OF THE MATERNITY REGIME
FOR EMPLOYEES WHO ARE DEMOBILIZED OR CEASE WORKING
BEFORE THE TIME OF CHILDBIRTH OR CHILD ADOPTION

(From No. C70b-HD)

1. Purpose: The list of employees enjoying the maternity allowance as settled by a social
insurance agency serves as the ground for payment of the maternity regime for
employees who are demobilized or cease working before the time of childbirth or child
adoption.

2. Method of and responsibility for filling in the list



This list is made by a social insurance agency at the request of employees who are
demobilized or cease working before the time of childbirth or child adoption and submit
dossiers of request for settlement of the regime. The social insurance agency shall, based
on the dossier of request for settlement of the regime and database on management of
social insurance premium collection, social insurance book and health insurance card,
healthcare database, database on population management of employees, and regulations
on allowances, determine allowance enjoyment time and rates of the employees.

Note: When making this list, the social insurance agency shall classify requests for
settlement of regimes in the order specified in the list; if no request is made for a
certain regime, no information is required to be filled in.

PART A: LIST OF EMPLOYEES MAKING NEW REQUESTS FOR
SETTLEMENT OF THE REGIME

This part consists of the list of employees who are demobilized or cease working before
the time of childbirth or child adoption enjoy the maternity regime arising in a period.

Column A: to write the ordinal number.

Column B: to write full names of employees requesting payment of social insurance
allowances.

Column D:

* For a female employee giving birth to her child(ren):

In normal cases: to write the birthdate of the child. For example: to write 05/4/2018 if the
child was born on April 5, 2018.

If the child dies: to write the date of his/her death; in case of giving birth to or adopting
two or more children while one of them is still alive, no information is required to be
filled in. For example: to write 05/4/2018 - 15/7/2018 if the child was born on April 5,
2018, and died on July 15, 2018.

If the mother dies after birth giving (under Clause 4 or 6, Article 34 of the Law on Social
Insurance): to write the birthdate of the child and the date of death of the mother. For
example: to write 05/4/2018 - 15/7/2018 if the child was born on April 5, 2018, and the
mother died on July 15, 2018.

If the mother faces risks thus making her not physically fit to care for her child (under
Clause 6, Article 34 of the Law on Social Insurance): to write the birthdate of the child
and the date when the mother is concluded to be not physically fit to care for her child.
For example: to write 05/4/2018 - 15/7/2018 if the child’s birthdate is April 5, 2018, and
the date of issuance of the conclusion stating that the mother is not physically fit to care
for her child is July 15, 2018.

* In case of child adoption: to write the birthdate of the child and the date of child
adoption. For example: to write 05/4/2018 - 12/6/2018 if the child’s birthdate is April 5,
2018, and the date of child adoption is June 12, 2018.

* For a surrogate female employee giving birth to child



In normal cases: to write the birthdate of the child. For example: to write 05/4/2018 if the
child was born on April 5, 2018.

If the child dies: to write the birthdate of the child and the date of his/her death. For
example: to write 05/4/2018 - 15/5/2018 if the child was born on April 5, 2018, and died
on May 15, 2018.

* For an intended mother receiving her child:

In normal cases: to write the birthdate of the child and the date of receipt of the child. For
example: to write 05/4/2018 - 15/5/2018 if the child was born on April 5, 2018, and
received on May 15, 2018.

If the child dies: to write the birthdate and the date of death of the child. For example: to
write 05/4/2018 - 15/5/2018 if the child was born on April 5, 2018, and died on May 15,
2018.

If the intended mother dies: to write the birthdate of the child and the date of death of the
intended mother. For example: to write 05/4/2018 - 15/5/2018 if the child was born on
April 5, 2018, and the intended mother died on May 15, 2018.

Column 1; To write the total actual number of day-offs of an employee in the period for
which he/she enjoys allowance payment. If the approved day-offs are less than 1 month,
to write the total number of days; if the approved day-offs are more than 1 month, to
write the number of months and odd days, if any. For example: If an employee has
actually ceased working for 25 days under the maternity regime, to write 25; if he/she has
actually ceased working for under the maternity for 2 months and 10 days, to write 2-10.
Column 2: To write the total enjoyed money amount including also the medical testing
charge according to Clause 5, Article 18 of the Law on Social Insurance (if any),
Column 3: To write the total enjoyed money amount of the medical testing charge
according to Clause 5, Article 18 of the Law on Social Insurance (if any).

Column E: To write the account number, names of the bank and bank branch where an
employee opens his/her account; or to leave this column blank if the employee has no
bank account.

For example: Account number 12345678xxx, Bank for Agriculture and Rural
Development, Thang Long branch.

PART B:

This list shall be adjusted for employees whose allowances have been paid by social
Insurance agencies in previous periods but such allowances are wrongly calculated as
detected by the social insurance agency or state agencies upon their inspection and
auditing.

Columns A, B, and C: To fill in under the guidance in Columns A, B and C, Section 1,
Part A of this Form.

Column 1: To write the change of day-offs upon adjustment, in case there is no change,
to leave this column black. In case of increasing the number of day-offs under the
prescribed regime, to write the increased number, in case of decreasing the number of



days, to write the decreased number together with the minus sign (-) before such number.
For example, if the number of day-offs is decreased by 2, to write -2.

Column 2: To write the amount of money approved under the previous settlement stage.
Column 3: To write the amount of money approved under the adjusted settlement stage.

Column 4: To write the amount of money to be revoked due to the decrease of the
allowance (if any).

Column 5: To write the amount of money to be received upon the increase of the
allowance (if any).

Column D: To write the reason(s) for adjustment

Column E: To write month and year of the previous settlement stage which is to be
adjusted (write on the list in Form No. C70b-HD which was already settled).

Column F: To write the account number, names of the bank and bank branch where an
employee opens his/her account. If the employee has no bank account, he/she will sign
on this column upon receiving the money.

PART C: TOTAL APPROVED AMOUNT OF MONEY
1. To write the total amount of money approved in this stage.

2. To write the total increased amount of money upon adjustment of the above-said
Sections 1 and 2: To write the total amount (1) + (2) in numbers and words.

3. To write the total amount of money to be revoked upon the decrease of allowances in
the Column 4 of Part B in numbers and words.

The list of employees, who are demobilized or cease working before the time of
childbirth or child adoption, enjoying the maternity allowance as settled by a social
Insurance agency must have sufficient digital signatures in accordance with law.

Truong hop c6 sy khac nhau vé cach hiéu giiza tieng Viét va tiéng Anh trong vén ban,
tiéng Viét 1a ngdn ngi chinh va la cdan cir phdp 1y dé gidi quyét tranh chdp./ If there are
differences understanding between Vietnamese and English in this paper, VietNamese
will be considered the primary language and legal basis to resolve the dispute.



